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Investor Outreach 
 

Investor alignment begins with investor engagement. At Newpark, we are committed to maintaining an 
open line of direct communication with our shareholders, to ensure that we broadly understand their 
perspectives regarding our strategic direction, and a wide range of other topics, including our executive 
compensation programs, and our commitment to sustainability and corporate governance initiatives. 

 
Our Board of Directors, including the Environmental, Social and Governance (“ESG”) and Compensation 
Committees, retains responsibility for overseeing our Company’s processes for engaging with investors, 
and regularly receive reports from management regarding the shareholder feedback themes. 

 
Our management team regularly engages directly with shareholders through investor meetings and 
investor conferences on matters which include our financial performance, long-term strategy, as well as 
governance topics including our executive compensation programs, risk management, and ESG practices. 
In addition, we periodically initiate a formal outreach program, during which we solicit valuable feedback 
from both active and passive institutional investors. During the fourth quarter of 2020, we initiated an 
outreach effort and engaged with the institutional holders that collectively held approximately 60% of our 
outstanding shares. While there was meaningful diversity in the views expressed from individual investors, 
we utilized the entirety of the feedback to continue to further align our programs with the overall views 
of our investor base. The following list includes some of the feedback we received from our shareholders 
during our engagements over the past year and how we responded: 

 
What We Heard How We Responded 

Consistent with the Company’s philosophy regarding 
peer group refreshment, stockholders recommend that 
as the proportion of the Company’s revenue that is 
derived outside of the oil and natural gas industry 
grows, the Company’s peer group should continue to 
evolve to reflect a similar mix of non-oilfield service 
company peers. 

In May 2021, the Company’s peer group was reduced from 17 companies 
to 15 companies (excluding the Company), removing two oilfield service 
companies. Following these changes, the peer group includes 80% 
representation of oilfield service and equipment peers and 20% 
representation from industrials and other markets. The Company plans to 
continue to evaluate the composition of the peer group to maintain 
reasonable alignment with the Company’s expanding presence outside of 
the oil and gas industry. 

Consistent with the Company’s philosophy regarding 
board refreshment, stockholders recommend that as 
the proportion of the Company’s revenue that is 
derived outside of the oil and natural gas industry 
grows, the Company’s board refreshment process 
should continue to evaluate candidates that can 
provide diverse perspectives and relevant end-market 
experience to further our evolving long-term strategy. 

In February 2022, the Board of Directors appointed Claudia M. Meer and 
Donald W. Young to the Board, effective March 1, 2022, and recommends 
their nomination to continue to serve as independent directors on the 
Board. On April 4, 2022, G. Stephen Finley, who has served as an 
independent member of the Board since 2007, expressed his intent to 
retire from the Board and not to stand for re-election at the 2022 Annual 
Meeting. Ms. Meer’s and Mr. Young’s combined extensive leadership 
experience outside of the oil and natural gas industry is well-aligned with 
the Company’s long-term strategy and Board refreshment philosophy. 
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What We Heard How We Responded 
The use of more than one financial metric is preferred 
for our short-term (annual) incentive plan. 

For our 2022 annual incentive program, we continued to use a 
combination of financial metrics, including a cash flow generation metric 
(EBITDA) and return on invested capital metrics (RONCE and IACC). 

Restricted stock awards are preferred for long-term 
incentives versus stock options. 

Our long-term incentive program uses restricted stock awards, in order to 
align management with stockholders. During 2021, restricted stock 
awards were granted to 238 employees, including our executive officers. 
The Company has not issued stock options since 2016. 

Equity grants are preferred over cash as an element of 
long-term compensation, but stockholders understand 
the need to also manage dilution, particularly during 

         
    

We use restricted stock as the primary component of our long-term 
incentive compensation which is issued broadly to more than 200 upper 
and middle management employees of the Company in order to better 

           
        

            
            
            
    

Stockholders provided positive feedback regarding our 
recently enhanced ESG disclosure on our website, 
including our description of how sustainability is 
integrated into our corporate strategy, the oversight 
role of our Environmental, Social and Governance 
Committee of the Board of Directors, and our 
Sustainability Accounting Standards Board (“SASB”) 
report. Stockholders expressed interest that we 
continue to highlight our environmentally-focused 
product and service offering and our expanding role in 
the Energy Transition in future disclosures and seek 
ways to further elevate and communicate the 
Company’s internal ESG efforts.  

Expanding our disclosures regarding our sustainability-focused strategy 
within each of our operating segments remains an area of management 
focus. This disclosure can be found in our quarterly and annual reports, 
within our investor relations presentations, as well as within this 
document (see CD&A Executive Summary). In addition, for 2022 
management incentive planning, a comprehensive ESG scorecard has 
been added to the program, which expands beyond our environmentally-
focused business model to also capture social and governance elements 
within the incentive program.   

 


